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Q2. 

Y2. 

(a) Discuss the safety measures required under Chapter IV of the Factories Act, 1948 to protect 

workers from accidents and injuries. 

Q3. 

Note: All questions are compulsory 

(b) What are the penalties for non-compliance with the provisions of the Factories Act, 1948 under 

Chapter X? 

JS? 

Roll No. ......... 

Max Marks: 100 

dJ6? 

) Jeft Ý Het atmt HUÆE Bé dacáH c, 1948 ucJ IV3f3 

(10 marks) 

(10 marks) 

(a) What are the grounds for rejecting a Right to Information (RTI) application under the Right to 

(10 marks) Information Act, 2005? 

(b) What are the obligations of public authorities under Section 4 of the Right to Information Act, 

(10 marks) 2005? 

(b) Define the term "Dependant" as per the Workmen's Compensation Act, 1923. 

(10 nia) 

(c) What is the liability of an employer under the Workmen's Compensation Act, 1923? 

(10 na) 

n) HUTefyarJna 2005 43f3 HØJA nItnt fient a Jo? 

(10 fa) 

(a) What is the amount of compensation as per the Workmen's Compensation Act, 1923 in case 

of death and permanent total disablement? 

(10 ia) 

(10 marks) 
(5 marks) 

(5 marks) 
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Q4. 

y4. 
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(a) Explain the meaning of Micro, Small and Medium Enterprises (MSMEs) and the criteria for classification of these enterprises under the Micro, Small and Medium Enterprises Development (MSMED) Act, 2006. 

Y5. 

(5 ia) 

(5 a) 

(b) Discuss the role and functions of the Micro and Small Enterprises Facilitation Council (MSEFC) under the MSMED Act, 2006. 

(10 marks) 

(MSMED) ae, 2006 3fJ feJst GÍAJEÜest ferfradl 
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(10 nic) 

(a) What are the circumstances under which an employee can make partial withdravwals from their Provident Fund (PF) under the Employee Provident Fund Act? (10 marks) (b) What is the role of UAN in the Employee Provident Fund Act? Explain its significance for employees. 
(10 marks) 

(10 n•a) 

(10 ia) 



Solution - Departmental Accounts Examination -2024 (2nd Session) 

Category -UDC (G), LDC Paper - Ili Max Marks: 100 

Q1. 

PUNJAB STATE TRANSMISSION CORPORATION LTD. 

(Acts and Labour Laws) 

(a) Discuss the safety measures required under Chapter V of the Factories Act, 

1948 to protect workers from accidents and injuries. 

Ans 1. 

(b) What are the penalties for non-compliance with the provisions of the Factories 

Act, 1948 under Chapter X? 

(a) Safety Provisions: 

(10 marks) 

(10 marks) 

a. Fencing of Machinery: Dangerous machinery must be securely fenced 
or guarded to prevent accidental injuries. 

b. Proper Maintenance: Regular maintenance and repair of machinery to 
prevent malfunction and accidents. 

c. Safety Equipment: Workers must be provided with appropriate 
protective equipment like heimets, gioves, and masks depending on 
the nature of work. 

d. Fire Safety: Factories must provide fire-fighting equipment and ensure 
that workers are trained in fire safety procedures. 

e. First-Aid: Factories must provide proper first-aid facilities to treat 
injuries or accidents at work. 

(b) Penalties for non-compliance: 

f. Safety Notices: Safety notices should be cearly displayed to alert 
workers about potential risks. 

Penalties for Violations: Employers who violate the provisions of the 
Act may face fines, which could be uo to :i 000 for minor violations 
and 2,000 or more for more serious offenses. 

b. Imprisonment: In case of severe violations (e.g., accidents caused by 
unsafe conditions), employers may face imprisonment for up to 2 
years. 

c. Prosecution: In case of repeated violations or serious negligence, the 
government can initiate prosecution açainst the employer, and the 
case may go tc a court 

d. Legal Procadues: if a facto is found violating the Act, an inspector 
may issue a nctice requiring co.mpliance within a specified period. If 
non-compliance persists, legal aciorn nay be taken. 

e. Compensation: Worksrs may aiso be enitied to compensation if 
injured or harmed due to non-compliar ce with safety and health 
provisions. 
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Q2. 

(a) What are the grounds for rejecting a Right to Information (RTI) application under the 
Right to Information Act, 2005? 

Ans. 2 

marks) 
(b) What are the obligations of public authorities under Section 4 of the Right to 

Information Act, 2005? 

42. 

marks) 

(a) An 
() 

(1) 

(ii) 

(iv) 

(v) 

(i) 

(ii) 

RTI application can be rejeted if. 

(iv) 

(b) Under Section 4, public authorities are required to: 

(10 

The requested information pertains to matters related to national 
security or defense. 

JO? 

It would adversely affect foreign relations or information received in 
confidence from foreign governments. 

The information is protected under legal privilege (such as advice given 
by a legal advisor). 
The information concerns trade secrets or commercial confidence, 
which could harm the competitive position of the public authority. 

The information is about personal information that does not serve any 
public interest. 

Publish information proactively: They must proactively disclose 
important information related to their functioning, policies, and 
decisions without the need for a formal request. 

(10 

Maintain and update records: Public authorities must maintain records 
in a manner that allows easy access and retrieval. 

(üi) Provide timely information: They must provide information in the form 
requested by the citizen, within 30 days. 
Create transparency and accountability: Make efforts to promote 
transparency in their functioning by allowing citizens access to 
information. 

(10 »iq) 

(10 a) 
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Q3. 

(a) What is the amount of compensation as per the Workmen's Compensation Act, 1923 
in of death case 

(10 marks) 

Ans. 3. 

and permanent total 

(b) Define the term "Dependant" as per the Workmen's Compensation Act, 1923. 
marks) 

(c) What is the liability of an employer under the Workmen's Compensation Act, 1923? 
(5 marks) 

1. In case of Death: 

disablement? 

(a) Under the Workmen's Compensation Act, 1923, the compensation payable in the case of death 
and permanent total disablement is as follows: 

(5 

If a workman dies due to an accident arising out of and in the course of 
employment, the compensation payable to the dependants is calculated as: 

2. In case of Permanent Total Disablement: 

50% of monthly wages of the deceased workman multiplied by a factor 
(which is based on the age of the deceased at the time of death). 
The maximum compensation amount, as per the latest amendment, is 
limited to Rs. 8 lakh. 

If a workman suffers permanent total disablement due to an accident arising 
out of and in the course of employment, the compensation is calculated as: 

60% of monthly wages of the workman multiplied by a factor (based on 
the workman's age at the time of the accident). 
The maximum compensation amount is Rs. 8 lakh (subject to changes 
under amendments). 

These calculations are dependent on the worker's wages and age at the time of the incident. 

1. Spouse - Husband or wife of the deceased workman. 

(b) As per the Workmen's Compensation Act, 1923, the term "dependant" refers to individuals 
who were wholly or partialy dependent on the earnings of the workman at the time of his death or 
injury. Dependants include: 

2. Children - Legitimate or adopted children, who were dependent on the workman. 
3. Parents-In cases where the workman was supporting his parents, they are considered 

dependants. 
4. Siblings - Brothers or sisters, if they were living with and depended on the workman. 
5. Grandparents - If the workman was supporting them, they may also be considered 

dependants. 
A dependant may be partially or wholly dependent on the workman's earnings, and 
compensation is paid to the dependants in case of the workman's death or permanent 
disability. 



(c) Under Section 3 of the Workmen's Compensation Act, 1923, the employer is liable to pay 

43. 

1 

2 

compensation to a workman who suffers an injury, death, or permanent disablement arising 
out of and in the course of employment. The key points regarding the employer's liability 
are: 

Payment of Compensation: If the workman is injured or dies due to a work-related accident, 
the employer is liable to pay compensation as determined by the provisions of the Act. 
Injuries Covered: The Act covers both temporary and permanent disabilities, including cases 
of death. The employer's liability is determined by the severity of the injury and the wages of 
the workman. 

3. Failure to Pay: If the employer fails to pay the compensation in the stipulated time, the 
employer may be required to pay additional penalties, interest, and face legal consequences. 

4. Exemptions from Liability: The employer is generally not liable if the accident was caused by 
the workman's own fault, such as in cases of intoxication or self-inflicted injuries. However, if 
the injury occurs in the normal course of employment, the employer remains liable. 
In conclusion, the liability of an employer under the Workmen's Compensation Act, 1923, is 
to ensure compensation is paid to the workman or his dependants in the event of injury, 
disability, or death arising out of employment. 
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Q4. 

(a) Explain the meaning of Micro, Small and Medium Enterprises (MSMES) and the criteria 

tor classification of these enterprises under the Micro, Small and Medium Enterprises 

Development (MSMED) Act, 2006. 
marks) 

Ans 4. 

(b) Discuss the role and functions of the Micro and Small Enterprises Facilitation Council 

(MSEFC) under the MSMED Act, 2006. 
marks) 

(10 

(10 

(a) Micro, Small, and Medium Enterprises (MSMEs) are businesses involved in 

manufacturing, production, processing, or providing services. They play a vital 

role in economic development, job creation, and innovation. 
MSMEs are classified based on investment in plant and machinery/equipment 

and annual turnover. 
() Micro Enterprise: A business with an investment in plant and 
machinerylequipment of up to Rs. 1 crore (for manufacturing) or up to Rs. 50 

lakh (for services), and an annual turnover of up to Rs. 5 crore (for 
manufacturing) or up to Rs. 2 crore (for services). Micro enterprises are 
generally the smallest units in the MSME sector and are characterized by 

limited investment and a focus on local or regional markets. 

(i) Small Enterprise: A business with an investment in plant and 
machinerylequipment of up to Rs. 10 crore (for manufacturing) or up to Rs. 2 
crore (for services), and an annual turnover of up to Rs. 50 crore (for 

manufacturing) or up to Rs. 10 crore (for services). Small enterprises have 
moderate levels of investment and cater to both regional and national 

markets. 
(ii) Medium Enterprise: A business with an investment in plant and 
machinerylequipment of up to Rs. 50 crore (for manufacturing) or up to Rs. 5 
crore (for services), and an annual turnover of up to Rs. 250 crore (for 

manufacturing) or up to Rs. 50 crore (for services). Medium enterprises 
usually operate at a larger scale, with access to more resources and the 

ability to target both domestic and international markets. 

(b) The Micro and Small Enterprises Facilitation Council (MSEFC), established 
under the MSMED Act, 2006. plays a vital role in addressing disputes related 
to MSMEs, particularly with respect to delayed payments from buyers. 
Role and Functions of MSEFC: 

Dispute Resolution: The MSEFC helps resolve disputes between 
MSMEs and buyers concerning delayed payments for goods or services 
provided.If an MSME faces delayed payments, they can approach the counci! 

for assistance in recovering dues. 



y4. 

(i) Arbitration and Mediation: The MSEFC acts as an arbitrator or mediator 
to settle disputes and ensure that the buyer pays the outstanding amount 
along with interest (3 times the bank rate as specified by the Act). 

3s 4. 

(üi) Imposition of Penalties: The council has the authority to impose 
penalties on buyers who fail to make payments on time, as per the provisions 
of the MSMED Act The council can issue binding orders requiring the buyer 
to pay the overdue amount along with the interest and compensation. 
(iv) Encourage Compliance: The MSEFC also encourages compliance with 
the provisions of the Act by educating MSMEs about their rights and 
promoting awareness of payment timelines. 
(v) Facilitation of Easy Access to Legal Recourse: The MSEFC provides 
MSMEs with a simple and cost-effective mechanism for filing complaints and 
resolving payment-related disputes without resorting to prolonged legal 
battles. 

The MSEFC plays an essential role in protecting the financial interests of 
MSMEs, ensuring timely payments, and supporting MSMEs in resolving 
payment disputes eficiently. 
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Q5. 

(a) What are the circumstances under which an employee can make partial withdrawals 
from their Provident Fund (PF) under the Employee Provident Fund Act? 

(10 marks) 

(b) What is the role of UAN in the Employee Provident Fund Act? Explain its significance 
for employees. 

Ans. 5. 

(10 marks) 

(a) The Employee Provident Fund Act allows employees to make partial 
withdrawals from their EPF account for specific purposes before retirement. 
These withdrawals are subject to certain conditions. 

Situations Where Partial Withdrawal is Allowed: 
() Medical Emergencies: Employees can withdraw money for medical 

treatment for themselves or their family members. 
(i) Education: Employees can withdraw funds for the higher education of 

themselves or their children. 
(i) Marriage: Employees can make a partial withdrawal for marriage (self 

or children). 
(iv) Home Purchase or Construction: Employees can withdraw funds for 

purchasing a house or constructing a building for personal use. 
Repayment of Home Loan: Employees can use their EPF balance to 

pay off a home loan. 
(v) 

(vi) Natural Calamities: Employees can withdraw in case of natural 
disasters like floods or earthquakes. 

(b) The Universal Account Number (UAN) is a unique 12-digit number 
assigned to each employee who is a member of the Employee Provident 
Fund (EPF) scheme. Significance of UAN: 

() 

One-Stop Access: UAN allows employees to access their EPF 
accounts from multiple employers under one unified account. 
Account Linking: Employees can link their UAN with their Aadhaar, 

PAN, and bank account to streamline the process of contributions 
and withdrawals. 
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(n) Portability: Employees can transfer their PF balance to the new 
employer using the same UAN when they change jobs. 
Transparency: UAN provides real-time updates on the employee s 
EPF contributions, balance, and claim status through the EPFO 
portal. 

(v) 

(v) Claim Processing: Employees can apply for withdrawals or 
transfers of PF funds through the UAN portal, making the process 
quick and simple. 
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