
Category: SAS-I 

Time Allowed :3 Hours 

Que 1 

PUNJAB STATE TRANSMISSION CORPORATION LTD. 
Departmental Accounts Examination-2024 (2"") 

Paper-IV 
(Service Rules & regulations) 

a. Can the arrear of TA. be claimed due to revision of pay? Explain. 

H5 1. 

Note : AlI Questions are compulsory. 

b. What T.A is admissible to the officers/officials of the corporation in connection with 

Sports activities? 

Que 2 

Roll No. 

c. Whether T.A. is admissible on re-employment in service? If admissible, state the 
circumstances under which is admissible? 

Max. Marks : 100 

d. Which is the entitlement criteria for employees/officers to travel by air while availing 
LTC? 

YHS 2. 

(Marks: 5+5+5+5=20) 

a. Can a subscriber to GPF choose not to receive interest on his GPF Deposit? What will 
be done if he subsequently asks to credit interest on such GPF Deposit? 

b. A women employee has not taken any casual leave up to the month of November and 
applied for sanction of 20 casual leaves to her credit. Comment. 

c. Write in brief the different cases in which Ex-gratia can be paid. Also write the rates on 
which the Ex Gratia is paid. 

(Marks: 5+5+10=20) 



Que 3 

a. A employee claimed the TA on transfer from one station to another. One family member 

Dted 15 days prior to this transfer and others shifted after 7 months of transfer 

Comment. 
lOncer after availing study leave guits service. What amount iS recoverable from the 

officer in this case? 

1. He got his increment of promotion on the date of promotion. 

YHS 3 

nl Omcer was promoted in the scale of Rs. 8500/- on 11.03.2019. His pay was Rs. 

35230/- and grade pay was 6850/- date of annual increment is 01.04.2019. Calculate 
the pay in following conditions: 

Z. He exercised his option to get his increment of promotion on the date oT nis next 
increment date. 

Que 4 

() fa fya 8500/- Hày f 11.03.2019 & 3t I ÁI gH 364J TUe 

(Marks: 5+5+10=20) 

A PSTCL employee was during Basic pay of Rs. 32800/- with effect from 01.01.2021. Balance in his GPF Alc as on 31.03.2021 was Rs. 1200000/-. His monthly subscription of GPF during the year 2021-22 was Rs. 5000/- per month. He drew non-refundable advance of Rs. 400000/ on 20.05.2021 and refundable advance of Rs. 100000/- on 30.08.2021 payable in 20 equal instalments w.e.f pay of 9/2021. Arrear of Rs. 12500/- was credited to his GPF Account in 12/2021. Calculate the interest to be credited to his GPF Account for the year 2021-22 as per prevalent instructions assuming 7.60% rate of interest on GPF Deposits for the year 2021-22. 

YH5 4 
(Marks : 20) 

n.t ns. fa H8H HGS 36HJ 32800/- 01.01.2021 3 ygr i 31.03.2021 ß BHe GPF Alc fd z À 1200000/- ÂI 3 2021-22 GPF GH fa JIJat 

JUe 100000/- 30.08.2021 O At HJt Bt, H fa 09/2021 t 36JOB 20 HEE 

fAr HS 2021-22 Bt GPF ffe3 7.60% fH Hoe �Á yofss fodeHOHI 



Que 5 

(a) Comment & alsO quote relevant regulation in support of your answer: 

i. 
iv 

No enquiry was held to terminate the services of a PSTCL employee as he was 
convicted for a period of 10 years imprisonment by a Court of Law. 

{H6 5 

Services of a probationer were terminated without giving any opportunity to present his 
defence on the ground that he was not regular employee of the PSTCL. 
Authority lower than the appointing authority suspended an employee. 
The punishing authority disagrees with the findings of the enquiring authority. 

(b) Explain the condition on which the appointing authority may permit an employee to withdraw 
resignation in public interest. 

(Marks : 4*3 + 8=20) 



Ans 1(a) 

A Board employee's claim to Travelling Allowance should be regulated by the 
regulations in force at the time of performance of journey. Travelling Allowance of a 
board employee, who is promoted or reverted or is granted an increased rate of pay 
with retrospective effect, should not be revised in respect of the period intervening 
between the date of promotion or reversion of grant of increased rate of pay and that 
on which it is notified, except where the notification implies a change of duties. 

As such, arrear of TA can't be claimed due to revision of pay. 

Ans 1(b) 

The players, Coaches, Managers, Officials accompanying the PSPCL team would be 
entitled to draw Daily Allowance @ Rs.300/- per day. Further, local players and 
officials will be entitled for diet money of Rs. 150/- per day during All India Elecy. 
Sports Control Board Tournament/coaching camp once in a year. This will be in 
addition to any amount that may be given to them by the tournament committee for 
the purpose of Boarding and lodging. Besides TA/ DA any amount/ cash received 
from the tournament committee will be considered as "diet money" to be equally 
shared by the team including Coach, Manager & Official. The team players and 
Coaches/ Managers & Official will also be entitled to undertake journey by AC 3 tier 
sleeper in any train. 

Ans 1(c) 

Paper-IV (SAS-I) - Model Solution (2024 2nd ) 
(Service Rules and Regulations) 

JOURNEY PERFORMED BY PERSONS ON RE-EMPLOYMENT IN BOARDS 
SERVICE. 

When a pensioner or a Board employee who has been thrown out of employment 
owning to reduction, establishment or the abolition of his post, is re-appointed to 
Board Service, the authority which sanctions his re-appointment may permit him to 
draw Travelling Allowance for his journey to join his new post as for a journey on 
tour without any allowance for halts on the journey. 

Ans 1(d) 

As per Finance Circular No. 17/2019 pre-entitlement criterion for employees/ officer 
to travel by air while availing LTC are as follows: 

Category 
I & II 

III 

Grade Pay 

Rs. 7600 to above 

Rs. 5400 to Rs. 7599 

Entitlement 

Economy class by air 

Economy class by air (on pre-condition 
that distance is more than 500 kms) 



Ans 2(a) 

Interest shall not be credited to the account of a Mohammedan subscriber if he intorms the Accounts Officer through DDO/Head of Office that he does not wish to received it; but if he subsequently asks for interest. it shall be credited with eect from the first day of the year in which he asks tor it. 
Ans 2(b) 

AS per Appendix 8 of MSR, 1975 Vol-III Point 1. (4) The total spell of casual leave 
cannot exceed 16 days. As such, the women employee or any other employee cannot be sanctioned 20 Casual leaves as per instructions, however, 16 leaves can be 
sanctioned with remaining 4 can be taken in driblets. 

Ans 2(c) 

As per instructions issued vide FC. 41/2010 dated 2.12.2010 & FC. 8/2012 dated 
14.3.2012 Ex-gratia grant is paid to the family of a deceased emnployee at following 
rates in different cases. 

a. Where death occurs in harness or the employee is permanently disabled and 
rendered unfit for further service, the Ex-gratia payment shall be made at the 
rate of Rs. 1 lac as a uniform basis. 

b. In case of accidental or death of an employee during the performance of duty, 
his legal heirs will be entitle. 

C. To a lump sums payment of Rs. 5 lacs as Ex-gratia grant. However the Ex 
gratia grant envisaged in there orders shall not be admissible in case of those 
Govt. employees who commit suicide during the performance of duty. 
It was further decided that the full amount of Ex-gratia payment admissible 
under these orders shall also be payable to those employees who incur 
complete permanent disability during the performance of duty. In the case of 
those employees who incur partial permanent disablement during the 
performance of duty, Ex-gratia payable under these orders shall be 
proportionate to the percentage of partial permanent disability during 
performance of duty. 

d. If death occurs in performance of duty such as dealing in with riots terrorist 
attack or enemy action, ex-gratia shall be paid a Rs. 10 Lacs on a uniform 
basis. 



Ans 3(a) 

As per Note (i) under Regulations 27 of MSR Vol (ii) a member of board employee's 
family who follows him within 6 months from the date of his transfer of precedes 
him by not more than 1 month may be treated as accompany him. Hence employee can claim transfer TA for the family member who shifted 15 days 
prior to him. 

Ans 3(b) 

As per para no. 18 appendix 9 of MSR Vol I Part II when an employee quits the services after availing study leave. He will have to refund double the amount of leave salary, other expenses incurred by foreign employer, study allowance cost of fee TA etc. the study leave shall be calculated and converted into regular leave/EL or if it is not due then leave of kind due. 

Ans 3(c) 

1) Pay as on 11.3.19 = 35230/ 
If he opts for pay to be fixed on the date of promotion. 
Then his pay will be fixed as under 

1.4.18 = 28380 + 6850 = 35230 

11.3.19 = 28380 + 1060 + 1650 = 37940 

DNI � 1.3.20 

2) If he opts for pay to be fixed on annual increment. 
Pay wil1 be fixed as under 

Pay after incremnent on Rs. 35230/- is Rs. 35230 + 1650 = 36880 

And after placing in GP of Rs. 8500/- is Rs. 36880 + 2150 = 39030 

DNI � 1.4.20 
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Request for withdrawal of a resignation shall not be accepted by the appointing 
authority where a Board employee resigns his service or post with a view to taking 
up an appointment in or under a private commercial company or in or under a 
corporation or company wholly or substantially owned or controlled by the 
Government or in or under a body controlled or financed by the Government. 

When an order is passed by a appointing authority allowing a person to withdraw 
his resignation and to resume duty, the order shall be deemed to include the 
condonation of interruption in service but the period of interruption shall not 

count as qualifying service. 
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