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~ iso/Question No. 1 

~- J.IT ~-n ~ iit.~.cT.ffi.Y~ . 1~\3 ffiJTf2a ~ ~ ~ ~ '§' : 64 00-20200+2400 

dldc> lf 3' Wf ofQ ~ ~ l'>B ~ cl fH3T 0 1. 11 .2011 ?J 37>::fTu 1670(;/- g1re ( 14300+2400 

"d! de, D-1 ~I~ cl }')fcjfffi RWoT ~ cl fl.GT 01. 12 .201 1 01 fi.rn 0l. l'.2.'.Wll 3' ITT 

i-iC:~Mo F: 2'.V24 }j31Tifcx ~ cl rn 1) :3400/ - gl.!Z -5- df2t ~ I Bl" ~~ ~ cl ~ 

;=-o~~ r11:3' o:~ )f3'i1Ia< nGT 02.12.2012 ~ 3"?iqTJ ~ <Tu l (ITT Hd~Md i: 
2..\ /'._:(1 ~ I ~ (iT cfu, ~~} 

Yr. o'.wftJ-o' ~ GT.~. raw~ ;crjtfl' 7)Cw~· Y.ffuai"ci7 :§- ~ Gdt.1 cJi'i '1 

A. Mr. Donald Trump is working as ALM in PST .:t in the µay scale of Rs. 6400-20200+2400 GP and 

his pav on 01.1 1.2011 ;s Rs. 16700/ - (14300+2400 Gracie Pay}. His next annuc.JI increment date 

is 01. 12..2.011. His Grade Pay got revised to Rs. 3400/ - w.e.f. 01.12.2011 as pe, rinance Circular 

No. 2.3/111 . Calculate Mr. Donald Trump's pay on 02.12.2012 as per applicable circular and 

c1arifications. (Don' t apply FC No. 24/ 2021} 

e. Wh2t are the duties of controlling officer in respect of the TA Bil ls of employees? 

(10+ 10=20 Marks) 

l{F.!7i. &fa/Question No. l 

~ -~ .<3'1i ~,:mfF.17) c<1-ai~;Hi'l fufi-fZ5 t7 DO? t.'1 ~cf3' ~ rSif ft:w ~ fu8- I 

"\Cif , ~ =:r -:J"TT"T"h n:-rr ,,-;:n";Tir ~ -;:-:i--:ir rv,;:, ~ 1..r.7l- -r · F-U ~'\. P-r..~_,.,,7. -:::r.5- 1 
· . yTl ·q \J ' n (,_ '11 1fl t:1() V'\J'-t,;:J ,. 0 l,'.ll r. .... c. ,, ~ "- ~I VJ .... ! () , ·' t i l 'c 'l1 'l '-! ' r 1 U\\J 

A. Write down the Guidc!:;10s for 2xerc1s:nrc :r "' J OP of PS TCL. 
) ., 

B. Exp la in Sr. No. 60 of De,.:.>Gatior, oi ?civ-.:1 0i h.!r.Jah 51ate Tra:1srnission Corporation Ltd. 

{ 10+ 10=20 Marks} 

~ &a'/Question No. 3 

B. l..7.ntrl'.B .m. c;'Q~ ffi.iT }i:'3 ,,n ... ~ fc:ir~·. l 97 I -2' t"I)~ wrr& nwfiR ~ tft oft - ::: - -
~T~t? 

/\ 1/1/h?'. ·, '"1e prt~cPc'•.1r: tor i'.:-· -,~:!;f~ ,-,i~,·:'! ::-· '."C:: ,-· ,:•:; c'.i .,., - _.,._~S Empir:"/E: "'.S Punishme~t and 

~ppeal l{egul;.-; ,iol"ls l :'. 1. 

Pa~e _ cf L 



8· What are the provisions of Employees Conduct Regulations 1971 with regard to employment 

of near relatives of Board (Corporation) employees in companies or firms? 
(10+10=20 Marks) 

1.fl:lo ?rao/Question No. 4 

€t. fern~~~ fRu3 ~ i;!lolcal HailFc;:;~c 3' fu?ii m tTnrt ~ feft3 ft>0i:B mfr cft3"r 

tfT ~l}jcr ~ Rwl1-fT, 1972 fuffi.r-1 "§!TaT- [ ~ fu"R ~ ~ ~ iJ:rl 

nf. ~ ITT.~.nrro. ~ -II >'>fQWo W>B7) ~ ~ ~ W Hao1 1al ~ ffift 3Tffi "F.fd3 

Wt! ~ ~ ~ ~ tToB1' ~ I 

A. No person may be appointed in Board's services without a medical certificate of health. State 

Exceptions to this provision in Main Service Regulations, 1972 Vol. I Part I. 

B. Discuss in Detail the provisions in third condition for Government employee to qualify for 

pension as per Punjab CSR Vol. II. 
(10+10=20 Marks) 

l[B'o m/Question No. 5 

~ oTt1 fuHffi m ~ }Jcr ~ fnw.r, I 972 fi::R;w- I "§!TaT-1 ~ Joi ~ ~ t1I: -

~- "rnJ77iT" ~ ~ ~ 122 l?foTR3" 2024 3' 4 ~ nB 23 fun'r ~ ~ ~ I 
nf. "fumr 3c'icfTu" cTT ~ ? 

E. "fwcrr ~ )jqT" ~ ~ ~ I 

R "~" cTT ~ ? 

u. m fE'a ~ ~ "fumr 3ocfTu" ns "~ ~ " N fucfcs' f@ w ~ ui'i? ~ 

~ ~ ffiJT 3'ool' RB I 

Give answer of the following as per PSEB MSR-1972 VOL. I PART-I:-



Punjab State Transmission Corporation Ltd 
Departmental Accounts Examination-2024 (2nd Session) 

Solution Paper 
Category: AE/Elec. Paper-II (Service Rules and Regulations) 

Question: 1 

A. Calculation of pay on 02.12.2012:

Pay on 01.11.2011 Rs. 16,700/- (14300+2400 Grade Pay) 
Pay after Grade pay revised w.e.f. date 

01.12.2011 as per FC 23/2014 

Add: Annual increment on 01.12.2011 as per 

Clarification in FC 06/2014 

Pay on date 01.12.2011 

Pay on date 01.12.2012 

Mr. Donald Trump (ALM)'s Pay 

on date 02.12.2012 

Question: 1 

Rs.17,700/- (14300+3400Grade Pay) 

Rs. 540/-

Rs. 18,240/- (14840+3400 Grade Pay) 

Rs. 18,790/- (15390+3400 Grade Pay) 

Rs. 18,790/- (1S390+3400 Grade Pay) 

8. Following are the duties of controlling officer in respect of the TA Bills of employees: -

• Before signing or counter-signing a TA bill, the controlling officer should check the 

necessity, frequency and duration of the journeys and halts for which travelling 

allowance is claimed and to disallow the whole or part of the travelling allowance 
claimed for any journey or any halts, if he considers that a journey was unnecessary or 

unduly prolonged or that halt was of excessive duration. 

• He should see that the duration of halt is fully justified. 

• TA bill register should be checked and signed to rule out the possibility of duplicity of 

claim. 

• He should see that the distance travelled as shown In the TA bill and mode of journey 

performed Is justified. 

• To exercise care that there Is no evasion or breach of the fundamental principles of 
travelling allowance viz. that the travelling allowance is not to be a source of profit to 

the employee. 

• To observe any subsidiar-,, rules/ regulations or orders which a competent authority may 

make for his guidance. 

• To satisfy himself that the mileage allowance claimed for the local journey and journey 
claimed by Railways has been claimed at the rate applicable to the class of 

accommodation actually used. 
• He should see that the tour was duly approved by the competent authority. 



Punjab State Transmission Corporation Ltd 
Departmental Accounts Examination-2024 (2"d Session) 

Solution Paper 
Category: AE/Elec. Paper-II (Service Rules and Regulations) 

Question:Z 

A) Guidelines For Exercising DOP 
1. Exercise of the delegation of powers should be subject to observance of t he Companies Act, 

1956/2013, Memorandum and Articles of Association of the Company, relevant directives of 
the Central/State Government, Policies, Rules & Regulations of Company, approved Budget 
of the Company and the Principles of financial propriety. 

2. The Powers delegated to an officer can be exercised by the officer higher to his level in t he 
respective functional areas. 

3. The Financial Powers delegated herein are subject to Budget Provisions under the specific 
head. 

4. Wherever financial limit has been prescribed, this shall mean up to and including that 
amount. 

5. The financial limits specified for works/services/purchase/supply items are inclusive of taxes, 
duti es and statutory levies. 

6. Any personal claim for sanctioning authority himself/herself wh ich is not strictly as per 
rules/guidelines/policy should invariably be put up to next competent authority. 

7. For any item which is not covered here to and no specific order for delegation is issued or 
where some clarification is required, same may be referred to Financial Advisor Section, with 
the views of the concerned Head of Department, on the subject matter. 

8. Where no "Full powers" have been defined in any provision of DOP and the highest authority 
is Whole Time Directors, in such case "Full powers" lies with Board of Directors. Further 
where no "Full powers" have been defined any provision of DOP and the highest authority 
is other than WTDs, in such case "Full powers" lies with Whole Time Directors. 

9. In case where powers have not been incorporated, the cases should continue to be referred 
to the Board of Directors till necessary powers are delegated. 

10. The allocation of Budget should be ensured before making the expenditure. 
11. The heads of department may re-delegate the financial powers to them in this booklet to 

any officer subordinate to them on their own responsibil ity and subject to such restrictions 
as they may like to impose. Provided that the financial powers re-delegated shall however 
be exercised subject to the supervision and control of the delegation officer. Provided that 
such re-delegated powers shall be exercised personally by such officer and shall in no 
circumstances be further delegated. 

Question:2 

B) Explanation of DOP 60: 

DOP 60 provides to all the DDOs, full powers to refund t he amount recovered from 
suppliers subject to the following conditions: 



1. Only refund of penalty due to delay in supply or delay in execution of work is allowed 

under this provision. 

2. Refund of penalty (irrespective of the amount recovered for delayed supplies/execution 

of works) will be approved by the authority to sanction the extension in the delivery 

period and no further final sanction would be requ ired. 

3. To sanction refund of Penalty, cases may be got approved from t he competent au thority 

as defined in Purchase/Work Regulations. 



Punjab State Transmission Corporation Ltd 
Departmental Accounts Examination-2024 (2nd Session) 

Solution Paper Category: AE/Elec. Paper-II (Service Rules and Regulations) 

Question No. 3 

A. Following is the procedure for imposing minor penalties as per PSEB Employees 
Punishment and Appeal Regulations 1971: -
Subject to the provision of Regulation 8(5) (a) and sub-regulation (3) of Regulation 9, no order imposing on an employee any of the penalties specified in clauses (i) to (iv) of Regulation 5 shall be made except after: -
(a) informing the employee in writing of the proposal to take action against him and of the allegations on which it is proposed to be taken, and giving him a reasonable opportunity of making such representation as he may wish to make against the proposal; 
(b) holding an enquiry in the manner laid down in sub-regulations (3) to (24) of regulation 8, in every case in which the punishing authority is of the option that such inquiry is necessary: 
(c) taking the representation, if any submitted by the employee under clause (a) and the record of in query, if any, held under clause (b) into consideration; 
(d) recording a finding on each allegation. 
(2) The record of the proceedings in such cases shall include: -
(i) a copy of the intimation to the employee of the proposal to take action against him; (ii) a copy of the statement of allegations delivered to him; 
(iii) his representation, if any; 
(iv) the evidence produced during the inquiry; 
(v) the findings of the punishing authority and also the report of the inquiring authority in case an inquiry has been held under clause (b) of sub regulation (1); 
(vi) The orders of the case together with the reasons therefor. 

B. Following are the provisions regarding employment of near relatives of Board 
(Corporation) employees in companies or firms: 
(1) No Corporation employee shall use his position or influence directly or indirectly to 

secure employment for any member of his family in any private undertaking enjoying 
Corporation patronage. 

(2) i) No class- I officer shall, except with the previous sanction of the Corporation, permit 
his son, daughter or other dependent to accept employment in any private Undertaking 
with which he has official dealings or in any other undertaking having official dealings 
with the Corporation. Providing that where the acceptance of the employment cannot 
await prior permission of the Corporation or is otherwise considered urgent, the matter 
shall be reported to the Corporation and the employment may be accepted 
provisionally subject to the permission of the Corporation. 

(3) A Corporation employee shall, as soon as he becomes aware of the acceptance by a 
member of his family of an employment in any private Undertaking, intimate such 
acceptance to the prescribed authority and shall also intimate whether he has or has 
had any official dealing with that undertaking. 



Provided that no such intimation shall be necessary in the case of Class-1 Officer if he has 

already obtained the sanction of or sent a report of the Corporation under clause (i) . 

No Corporation employee shall in the discharge of his official duties deal with any matter 

or give or sanction any contract to any Undertaking or any other person if any member of his family 

is employed in that Undertaking or under that person or if he or any member of his family is 

interested in such matter or contract in any other manner and the Corporation employee shall 

refer every such matter or contract to his official superior and the matter or contract shall 

thereafter be disposed of according to the instructions of the authority to whom the reference is 

made. 



Punjab State Transmission Corporation Ltd 
Departmental Accounts Exami nation-2024 (20d Session) 

Solution Paper 
Category: AE{Elec.. Paper~I (Service Rules and Regulations) 

Question No. 4 

A.. nere are two exa:otiois to the rule that no person mav oe apoointeo n 3oa--o's seiVC=S 
without a medical certificate of health. These excepnons are given unde· =i.egu•atlon 3.: o: 
Main Service Regulations, 1972 Vol. I Pa rt I which a re as under. · 
E.xa!ption (1) The appointing authority may air-Jiori.se the drawal of pay a m! alkr.i.-.a,tes 'o· 
a period not exce€ding two months in respect of fresh recruits to Board se-vce wither. a 
medical certificat e of health, subject to the condition tha: if the oerso, ccncen ec 15 
subsequently found medically un~ his services should be te rmina t::e a':e· t - e eo 1 o: 
the pe riod of one month from the date of co'.Tlmunication to him of the =,dings o: :-e 
Medical Officer/ Board if no appeal for second medical examination is made oy h,- oi;ing 
this period or ah e r the case for s__ccond medical examination is finally det'ded i7 SL-t'l ar, 
appeal is made and accepted. This condition should be d earty stated in the incnal lette· o' a ppointment.. 

The appointing authority shall, however, exercise this power sparingly ano in exceptio-a 
circumstances only e .g., when it is conside red necessary in the public interest tha: a 
selected person should be appointed immediately in anticipation of his medica 
examination. 

EXCEPTION (2) The Board may authorise the drawal of pay and allowances without 
production of fitness certificate in respect of Board employees, other than those covered 
by clause {a) and {bl of Note {v) below Regulation 34 who are promoted to ho ld Gazetted 
Posts and who are required to undergo medical examination by the appropriate Medical 
authority, for a period not exce€ding two months subject to the cond ition that if the person 
c.oncerned is subsequently found medically unfit, he should be reverted to the lower poSt 
from which he had been promoted, after the expiry of one month from the date of 
communication to him of fi ndings of the examining authonty if no appeal for 2nd medical 
examination is made by him during this period or after the case for second medical 
examination is finally decided. if such an appeal is made and accepted. This condioon 
should clearly be stated in the re levant orders of promotion to the Gazetted Post. 

B. As per the Third Condition stated in Regulation 3.30 of Punjab CSR Vol. 11, a service qualifies 
o r doesn't qualify for pension according to the source from which it is paid. With reference to 
this rule, service is classified as follows: -
(a ) Paid from the Government Revenues: Service paid fro m the Government revenues 
q ualifies. The fact that arrangements are made for the recovery, on the part of the 
Government, of the whole , or part of the cost of an establishment of Govemment 
employee, does not affect t he operation of this principle: provided that the establishment 



or Government employee is appointed, controlled and paid by the Government, e.g., Police 

Establishment entertained at the cost of individual and corporate bodies 

(b) Paid from Funds in respect to which the Government hold the position of Trustee: 

Service paid from Funds which Government hold only as a Trustee, such as under a Court 

of Wards or in an Attached Estate, does not qualify. 

(c) Paid by fees levied by law, or under the authority of the Government, or by Commission: 

Except when fees or commission are drawn in addition to pay from the Government 

revenues, service in a postpaid only by fees, whether levied by law or under the authority 

of Government, or by commission, does not qualify. Service as official assignee does not 

qualify. 

Note. -Service paid from fees and commissions in addition to pay from the Government 

revenues qualifies under this rule but fees and commissions shall not be taken into account 

for determining pensionary benefits or gratuity. 

(d) Paid by the grant, in accordance with law or custom, of a tenure in land, or of any source 

of income, or right to collect money: Doesn't qualify. 

(e) Paid from Local Funds: Apart from any special provisions made under the following 

rules, service paid for from a Local Fund does not qualify for pension. 

Note: When a pension is payable partly by Government and partly by a Local Fund, the 

Local Fund concerned may pay the capitalised value (calculated on the basis of the Table of 

Commutation values for pensions applicable to the pensioner, increased by 10 per cent) of 

its share of the pension to Government which will thereupon accept liability for payment 

of the entire pension. 

The Government does not guarantee the solvency of Funds formed by the subscriptions of 

Local Fund Employees and established to provide pensions for the subscribers thereto. 
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~- fH3T 02.12.2012 i U ~ ~Mo<ilil:16:-:::: :::: 

Pay on fH3T 01.11.2011 ~ Ul?f 
W3 ~ i: 23/24 ~ ~ 
UM,~~ 3 fH3T 01.12.2011 ~ U tnf: W3 ~ f?B O(~Jl fc;;aJ:16 lj3Tfua 
fH3T 0 l. I 2.201 I ~ FfWi'iT 3"a'ciIT 
fH3T 01.12.201 1 ~ U 
fi-r:rr 01.12 .2012 ~ U 

l:fT ~ ~ (H:~:H: ) t1" f'H3T 02.1 2.20121 
3?i1:l'<J 

lfB?i iao: 1 

16,700/- 2 : (14300+2400 ~ u) 

11,100/- 2 : (14300+3400 ~ u) 

540/-2: 
18,240/- 2 : (14840+3400 ~ u) 
18,790/- 2 : (15390+3400 ~ u ) 

18,790/- 2: (1S390+3400 ~ U) 
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