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PUNJAB STATE TRANSMISSION CORPORATION LIMITED
(Regd. Office: PSEB Head Office, The Mall, Patiala, Punjab, India)
corporate Identity No. U40l 09PB20 I 0SGC033 g I 4
Office of Chief Financial Officer, A&R (Compilation) Section, PSTCL, Patiala.
Website: www.pstcl.org; E-mail : ao-comp@pstcl.org.

To
Acco unts C irc utar iYo. 0 6/20!k/PS TCL

All Addl. SEs/Sr. Xerrs/AOs (Ail Accountins Units)
under PSTCL

Memo No. 650-690/CFO/A&R- 155

Subject: Payment of Bonus for the year 2023-24 under the Payment of Bonus Act, 1965.

Punjab State Transmission Corporation Limited vide its office order no. 44lGen-638
dated 16.1A.2024 has sanctiotred tl-re payment of bonus for the 5ear 2023-24 under the Pavrnent of'
Bonus Act 1965 by adopting the office order no. l43lBD-526 dated 24.04.2024 issued by Company.
Secy., PSPCL. The bonus for the year 2023-24 shall be paid to eligible employees with the salary of
October, 2024, before the occasion of Diwali. Fufther PTS (Par1 Tirne Sweepers) are also eligihle fbr
botr-ts" As perthese orders the payment of bonus to all PSl'C'1. enrplovees is adrnissihle as lrnder:

The paynteltt of bonus for the year 2023-24 under Par,rrent ol Bonus Act. 1965 ro all
PSTCI- ernployees shall be made at the rate of 8.33% of the wages or salary earned by therl during the

Stear 2023-24. The bonus is admissible only to those employees of PSTCL whose salary or wages does

not exceed Rs.21000/- PM. For calculation purpose where the salary or wages of an employee exceeds
rllpees seven thousand per Inensem, it shall be takerr Rs. 7000/- or the nrinin-rurn wage notiflecl fbr his
category as per Labour Commissioner, Col,ernment of PLrnjab. lvhichever is higher (even if' the

employee is drawing upto Rs. 21000/- PM).

, The relevant impoftant sections regarding
payment of bonus etc. of the act are reproduced below for
referred for complete reference.

Sectiott 2 (13) of ucl tle/ine.s "entployee" nteun.\ utl.t: per.\on lolher lhun trtt

apprenticel emplctyed on o sala4, or v'uge npt exc'eacling ly'(1/.t, 1ne lhou,suntl
rupees per men.\etn in any industry to do any skilled or un.skillecl nrunuul,
supervisory, managerial. adruinistralive, technic'ol or clerictrl y,ork frtr hire rtr
reward, whether lhe terms of entployment be express or iruplied,.

section 8. Etigibility of bonus - Et,er! empktvee.shull bc entitled tu be puid b.); his
entployer in un accotuttingyear, bonu.s, in ac'c'rtrdctnt:e v,ilh lhe provi.sion.s of thi.s

Act, provided he hos worked in the estoblishment for not less thun thirt-y
working doys in tltat yeur.

The section 10 of the Paymettt of Bonus Act 1965 r.vith latest amendment of notification
dated 0l-06-16 of Ministry of Law and Justice, Govt. of India envisages regarding payment of bonus. it
is reitclated below:

Section 10. Plyment of minimum bonus - Suhjet:l to /he other prot,i.siort.s tl tht.'
Act, every emplrryer shall be bouncl to pay to e,-er\; employee in respec.t o/ thc
ctccountingyear coiltnteucirtg on utry day in the year 1979 and in re.spect ry''et,er.y,

subsequent accountingvear, e minimurn bonus y,hich shall be 8.33 per c'ent of thc
salary or Y)age earnecl by the employee during lhe uL'L()untittg.t'ettt'()t'()nc
hundred rupee,\, v,hichever i.s higher, y,ht,ther or nol thc entplot'cr htr.s tttty
allocable surplus in the accounting yeur.

Dated: 18.10.2024

defining ernployee. calculation of bonus.

ready reference. Horvever. the act ntay' be



As per provisions of the act, every employer shall be bound to pay its emplrr\ ees a
ntinirnunt bonus which shall be @ 8.33 % of salary or wages earned by employees durin-e accr)unriirg

)'ear or one hundred rupees lvhichever is higher, whether or not the employer has any allocable surplLis

irt tlte accorrrttirrg 1ear.

Regarding calcLrlation Section 12 &13 olthe act is also reprodr-rced below:

Section 12. Culculation oJ bonus with respect to certoin empktyees.

lllhere lhe .sulury or y)oge o.f un entployee exceeds seyen thousand rupees per
mensem or the minimum wage o.f the scheduled employment as fixed by the

uppropriute (iovernrnent, yvhichever is hi51her, the bonus pcr-v-able tosuch
cntplo.t,ea tmcler ,sactirtrr l0 or, tt.s lhe ca,\e nlLl' lre, tutclcr sec'lion I I, shull be

culc'Lrlulctl u.s iJ'hi.s sulon, or \t)oge were seyen thousand rupee.\ per meilsem or
tlte minitnum wage of tlte sclteduled emplovment, us fixed bv the annrooriute
Government, wltichever is higher.

Section 13. Proportionote reduction in bonus in certain cases.

Where an emplo.yee hos not v,orked .for all the u,orking dal,s in an accounting

_vectr. lhe ntinintum bonus of .seven thousantl rtrpees or, cts the case may be, of
sirly rupee.s, iJsuch bonus is higher than 8.33 per cent, of his salary or wage.for
the days he has worked in that accounting year, ,shall be proportionately reduced.

Tlre rates of minimum wages are notified 2 times every year by the office of Labour

Clorrmissioner. Covernrrent of PLrnjab. once fror.r.r the rronth of March and then again from the month of
Septenrber'. lhc ratcs harc bccrr notilled il'orn the nrorrth of March 2023 and September 2023.

l-hcrelbre. the rates of rninimur-n wages notifled w.e.f. 01.09.2023 as per r-rotification ST/12027 dated

13.10.2023 issued by LaboLrr Comrnissioner, PLrnjab as given belorv be considered at the time of rnaking

of Pavnrent of Bonus payable for the year 2023-24:

Cat6gory Monthly Minimum wages for FY 208-2a @s.)

(as per minimum wage rates
notified w.e.f. 1.3.2023)

(as per minimum wage rates
notified w.e.f. 1.9.2023)

Un-Skilled 10353.77 1.0736.75

Semi-Skilled t1133.77 1.1.5L6.75

Skilled 1.2030.77 12413.75

Highly Skilled r3062,77 1.3445.75

l,,lote:- In case the above rates are reyisecl in future by the Labotr
Conmissioner Ptmjab for the FY 2023-21, then that would be ctpplicable.

As per provisions of the Act. the paynlent of bonus for the FY 2023-24 is required to be

rnade ot.r or hetore Diu'ali 202,1. 'l'hc necessarv provision of bonus payable lor IrY 2023-24 as per

Acccrtrrrts Clircr-rlar 0112024 alreadl, havc been made by concerned accolrnting units in March Annual

Acl.jLrstment Accourrt 2024. l'herefbre, it is proposed thattlie payrnent of bonus slioLrld be nrade u,ith the

salary of October 2024 before the occasion of Diwali by each DDO.

TheexpenditureonthisaccountshallbechargedtoGH 44.320 -BonusPayable,atthetirne
of payment. The arnount remaining r-rndisbursed/Lrnclaimed at the end of March 2025 will be adjusted

tlrrough JV by,debiting C,II 41.320 - Bonus Payable per contra credit to GH 44.220 - Unpaid Bonus.

Furlher the following adjustrnents shall be rr-rade by the DDOs in March Annual Adjustment

Accolrnt 2025 to close the account under the head 44.320:

a) The expenditure incurred in excess of the provision made underthe Account code44.320
(refer relevant JV iLr the March Annual Adjustrnent Account 2024) shall be debited to

Accourrt code 75.510/75.520 (as the case rnay be) per contra credit Account code
.1.1:320- lJonus pa1 able.
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b) Where the provision of bonus made under Account code 44.320 is found in excess of the

actual expenditure, it shall be adjusted by transferring it to Account code 65.801 (Other

excess provision in prior periods-Bonus), per contra debit to Acconnt code 44.320-Bonus

Payable.

Apaft frorn the above. in manl' cases. ernolllr.nents of thc cmploy'ees lna\ erccccl I{s.

ll000i- P.M. (i.e. the ceiling lirnit of ernolurnents 1'or eligibilitl, to bonus) as a result olrevisioti ,r1'par

scale. grant of proficiency step ups/compensatory increments/devised tirrre bound promotional scales (il-

any) etc. rvhich might not have been given eff-ect in the service records so t-ar.'l'he Drarving and

DisbLrrsing Officer should parlicLrlarly take note of these developrnents for working out the admissibility

cilbonus in such cases to avoid complications arising out of rccoveries of bottus at a later stagc.

If as a result of revision of pay scale, grant of proficiency step upslcompensatory

incrementsldevised time bound promotional scales (if any) etc., the emoluments of the emplovee

exceeds the ceiling limit of emoluments for eligihility to bonus (Presently Rs. 21,000/- P.M.) then

excess bonus already paid should be recovered from the arrears. This should be kept in view b1.'

the concerned DDO at the time of paying arrear of pay etc.

Fufiher. field offices are advised to rel'er Governnrent of PLrniab. Deparlrncnt ol l.abotir

(l-abour Branch) Notification dated 15.11.2012 for deterrrinatiou of parlicLrlar postr'etrplol,ee o1'Lttt-

skilled. semi-skilled, skilled or highly skilled category. which may be downloaded from thc internet (il
requ ired).

'l'his issues r,vith the approval of competent aulhoritr'. PS'fCL. Patiala.

DA/Performa

Endst. No. 69 1 -l35lCFOlA&R- I 55
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6.

CC:

l.
2.

Sr./PS to Director/Adrnn., PSTCI-, Patinla.
OSD to Director/F&C, PSTCl.. Patrala.
Sr. PS to Director/Technical. PSTCL, Patiala.

pffi1p1*"t
Accor.rnts Offi cer/A& R.

PSTCL, Patiala.

Dated: 13"i'" )*1-'J

h[efir\n n
Accounts Officer/A&R"
PSTCL. Patiala.

lbr kind infbrrration of worthr
Dircctors please.

Copl,of the above is foru,arded to the fbllorving fbr infonnation and furlhcr necessarl action please:

All EICs, CE,s, PSTCL, Patiala.

Chief Accounts Officer (Finance & Audit), PSTCL, Patiala.

Cornpany Secretary, PSTCL, Patiala.

All Dy.CEs/SEs r-rnder PSTCL.
All Dy'. CAOs /Dy. CAs urrder PSTCI-.
All AOs Lrnder PS'I'CL (except DDOs).

l
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Namc of ()11lce:

Narnc ol L,rnployee and Designation:

Year:

M,;'rtl,
Ycar

Mrr.-irli:
npi. JO:1
\lar l0l3
.lune 2023
.lu lr 2023
,,\Lrg 20li
Scp. 2023

l'otal

Notc:

(i)

( ii)

[:.nrolume
Bonus (as

Col. 7)

ni.' ini - I

Iper 
I

(amount be
proportionate l.u-

taken if actual rro.

of days are less
than total da1,s of
the rnonth)

Rontrs Pa1'able .ci8j3% of as per section 10 and 11 of payment of Bolus Act:
('fotal of Column No. 11 X 8.33%)

As per the terms of offer of appointment to newly appointed employees/officers, they
are only entitled to lixed emoluments and no other allowance/incremenUgrade pay etc.
(except TA) shall be admissible, so bonus to such class of employees is not admissible.
Bonus is not admissible to retirees hired on contract as they are also drawing pension
along-with fixed salary for contract period and sum of pension and contract salary
always exceed the prescribed limit of wages under Payment of Bonus Act, 1965 of such
retirees.

Field offices are advised to refer Government of Punjab, Department of Labour (Labour'Branch) 
Notification dated 1 5.11.2012 for determination of particular post/employee of un-

skilled. semi-skilled, skilled or highty skilled 
1ul:g_"ry

\ \.

SalarviWages fbr
eligibility criteria ol- Rs.

21000/- PM

Salan,/Wages fbr calculation of
pa\rr.ncnt of Bonus

No" of
Days

Total Actual
total
salarl, per
tlonth
r.naxitt.l-rr.n

upto Rs.

10001-

Minimurn
wages as per
Labour
Cornmissio-
ner, Punjab,
Notification
sT112021
dated
13.10.2023

Higher
of Col.
(5) and
Col.(6)

Nov 2023

.1an.2024
Ijcb. 1024

(iii)


