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PART=]  39-1
* (Self appraisal by the officer to be reported upon)
* (fatuge Jt3 77 99 wiftardt enrarmmET yaixe)
Job Assignment
Afuprr g (779)

1) Salient aspects of work done during the period under report (including any other major

achievements or contribution or training program attended or Letter of Appreciation/Awards received

during the period (Extra sheet/s may be attached, if necessary).
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2) Details / Data as per Annexure-A (only for officers posted in Operation/Disttibution system).

2) mEBA-8 WFAT T2 / FTT (3T Huee / €3 fmen 9 33 12 a2 wiftardert e

3) Period up to which complete moveable & immoveable
Property Returns submitted. Quote Number & Date

3) Y95 IBMIETS Hut Argahit U sitdht S8t %

; 3t B8R T Ayt w3 Sga/firdt, fam ardt 3t o

Signature of Officer
nifugrdt @ gR3Hg

Datéeetiasriics i os Designation
first R s S nger

*Achievements of different performance-indicators and highlights of various works/jobs carried out
during the period of report shall be brought out by the officer with reference to targets.

* folgz 2 my 996 -0 TENgRSI-HATX €3 ydet w3 A3 @ -2y Fat / Tt dort
feRmz=t § Mot ¥ o= Afuz wiftardt Domar i e



2
Remarks on self-appraisal
AR-yoiaE 83 fery aus
(Extra sheet/s may be used, if necessary)
(=77 Fie Fad ER J7, T9ET A9)

Remarks by the Reporting Officer Remarks by the Reviewing Officer

fauaféar nifaardt onirar feRE SE6 UFIEMT nifta<t Torer feRw T8

Signature of Reporting Officer y Signature of Reviewing Officer

fauaféar nifaardt € IA3™HT UFIE@ nifaardt T JASHT

(with name, designation & date) (with name, designation & date)

(& m3 wider, it Afaz) (& i wiger, HEt Afal)
PART-II gwar-1II

Performance and Competence Evaluation
FAA-THBIT M3 AHTEST HBEE
Reporting/Reviewing Officer should give rating of an officer on a scale of 0 to 10.00 commensurate with
actual performance. Fraction score can also be awarded.
folafEau=zEmT niftardr § @H3fed IIAIH®IT T wagy 0 3 10.00 3 T Ao €3 wifterdt & wasT
TH Tt T THEE wix &t 83T W Aeer 31

S.No. Name of Column of ACR Reporting Reviewing
3 Ae qu3s fauge T s T & Officer Officer
fouaféar EEu
nifaerat nifgerat
1 i K i

Professional/Technical/Corporation's Rules, Regulations &
procedures/Accounts Management & Organisation of work,

intelligence and understanding.

I famis w3 gad

UegsT/3aatat, fean 2 faun, fefami w3 aran fedbot /
Fa/aren w ydu (EAE) w3 feemEr, B w3 AHSET|

2 Supervision an ality of Work tpu
Inspection, Checking, Supervision, Standard & Quality of

work/output, achievement of targets with dedication,
diligence and promptness.

For officers posted in OPERATION, this rating will be based
on the performance of the officer as per Sr.No.1 "Technical
Parameters" of the Annexure-A enclosed.

Fen/Q3uTs (wBeyze) T faaar miR JIRIT (IBD)
fodtuz, Ifdar, IgA/B3uTes (mBeue) T fimg m3 JEd3T
(@), AHIUE Afaz Sfent & yrudt, 8en, 33uTsTi
Howe (Budns) &9 3573 nifuardtr’ oEt feg T3 &% 38T
wEST-8 T gH & 1 IF@t HUES(U9niedw) niEAd
wifoardt & araraE®3T 83 g3 It |

3. Commitment and Reliance
Reliance, Trustworthiness, level of independence,

readiness to take up responsibility/challenge, initiative
derive and resourcefulness.

fam/f’?nwm Ae3393T ¥ Jug, fAnedt/gEst &=
BE 33UT3T, fe@3det et ufasaeHt w3 Aus-gasT|

4, Crisis Management and Decision Making
Response during crisis, ability to judge and decide logically,
quickly and correctly.
Ade Yydu w3 SAS JI6
A I95 T GASTI



10.

SRl

12.

(98]

Relationship with others

Relationship with colleagues / fellow and senior officers /
subordinates/Public, dealing with public / public representatives,
redressal of public grievances.

THfOT 3% FET

Afga@ o (Iw@dT) / FEort i3 Adig wifaardtor / Hi3fast / 7837 &5
AU, 7637 / Ae3T ® yIifeut & feag (&féan), me3w fiser farfest
T faege |

Administrative abili

Tactfulness, behavior / temperament, office working / discipline,
punctuality, timely initiation / recording of ACRs, submission of property
returns, defending of Court cases, implementation of Corporation's
orders / policies, submission of accounts / returns to higher office.
LRCIRECIEY

TSt fe=as / BT, T3t A9 I / wigHHS, Ayt utdel, e
(ACRs) & RiY' fAg nids / faarafdar, my g Aust Aot O 96T /
st aRt T Sfmr g9at / ARt ¥, faa T et / SEit § &
g%, Hur /| defont (foegst) § €9 ve39T & Un I9a / 3w

t
Team work and leadership, control over staff/ subordinates and labour,
ability to put the human resources to positive and productive use,
training of subordinates.
Hadt Aust B yEy
IR U 199 aH & (I T9x) w3 #Eafiny, mee / wisfozt w3
Fhmit (BEF) BUT F29B, HEWt AUGT O AO3HA W3 JIESHA 93
FI5 T wargT, H3fazt & fausret (féan |

Cost Consciousness

Use of economical methods to achieve targets, reducing accidents,
damage to equipments and office expenditure.

For officers posted in OPERATION, this rating will be based on the
performance of the officer as per Sr. No.2 "Commercial Parameters" of
the Annexure-A enclosed.

FGIERCELEY

AT YUz I95 wE faefedt 3difomt & =93, Toweswt, Quadst ©t
HgTEr W3 TEIdT HIY § wWaE |

Hoss (Gu3ns) &9 Ia73 niftardnit et feg 2937 575 3t »asa-€ T
o & 2 == wuds (enfteaw) wigAe wiftardt & TereEssT €3
warg3 It

Communicati ills

Skills to give and receive instructions accurately and ability to present issues.
HI9 769
@ﬁzyﬁewﬁ?@am@mm?mmﬁmgjﬁﬁm
ot GarsT

Respon: han Innovation

Generation of ideas, grasping problems and evolving relevant solutions
by use of latest techniques.

ufgedzs / aetagT 2% Yfsforr

fegrat <t @3ust, mifimret & e »i IT-3dts O3t (IAE) T93
I gt I% I

Total Scores

% A9

Average of To re_as awarded by Reporting / Reviewing Officer at
Sr. No.11 filled in by Reviewing officer

qH F:11 3 fousféauzzramr nifterst e 3 a8 g5 Ao & WiHs
(UFIE mifaerat Torar Sfanr A19) |

LT UE 4.



13.  Overall appraisal of performance Reviewing
Based on the score as contained at Sr. No.12, Reviewing Officer
Officer is to give the rating of the officer as per following
criteria :- nifaarat
a) Score 80.00 to 100.00 Outstanding |———_—J
b) Score 60.00 to 79.99 Very Good
c) Score 40.00 to  59.99 Good
d) Score 20.00 to 39.99 Average
e) Score Below 20.00 Below Average

FIAIASIT T AHTT HBSE
FH 3:12 3 &3 7 Aa9 83 wiugs yzsEr nifterst & fas
FITETS® nisH wiftardt ¥ w3t 9 t I -

©) AT 80.00 3° 100.00 AAZ
) AST 60.00 3 79.99 g3 gar
€) AdT 40.00 3° 59.99 gar
F) A9 20.00 3 39.99 aES
) Aad 20.00 3 ISF wHs 3 Is
14. Integrity Reporting Reviewing
a) Honest (indicate 'A") Officer Officer
b) Doubtful (indicate 'B') fouaféar
(The opinion regarding doubtful integrity should be fortified et wiftrerdt
by reasons which may be in the possession of the Reporting
Officer).
fonmagerdt
8) fowseg ('8 ToEfenT AR)
nf) Helt (‘i TIATENT 7R)
(Hat fewrazerdt REUt 7€ €Uat a9st enirgr Ual atSt At
grdtet I foz fouaféar nifuardt 3 J2) |1

152 Whether he does his work in Punjabi ?
ot §g dArdt &9 SH 9T T 7

16. Whether the officer has submitted the complete regular
moveable/immoveable Property Returns?
&t niftardt & SHmTs Aust Aradnrt fauH ug=a Srtr JEbu

T5 7 &t 7 '
Signature of Signature of
Reporting Reviewing
Officer Officer
fatrsféar UECy ey
nifgardt @ nifaardt ©
JASHT JAIHI

Name H
Designation niger
Date st

PART —=III 31— III

Remarks of Final Accepting Authority
NiZH YTt niETaet St feuzhat

Signature JA3HT

Designation niger

Name &+
Date fH3t

NOTE : In case of difference of opinion, reasons must be recorded by the Accepting Authority.
&2 : Fdd 9¢ &9 nizd J° I yTadlt »iETgel ©aTaT a9s MR fE3 Al
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ANNEXURE - A / »i5&ar - €

Job Performance / 9H (FH) IH®3T

(For officers posted in Operation / Distribution System)

(Ag®z / 33 farer &9 3573 miftardntt B2t)

Appraisee
HBIE JI37

Reporting | Reviewing
Officer Officer
fotaféar UFIHT
nifaerdt nifgardt

Technical Parameters
IFBtET HUES (U9ntess)

iy

Damage rate of Distribution Transformers (%age)
23 ZiAE9HTT T ¥IE JF T9 (YFHEI3N)

1.2

Availability of Installed Capacitors (%age)
AREUS SiHed o QussusT (yFH33Y)

1.3

Trippings/Breakdowns per KM of line per month
Zfafilam/gas sy yIt fa . sets yIt Hatar

1.4

Release of connections as percentage of target
29 Tt Y3 nigAd IdAHET T ATIiaaE

1.5

System Improvement works as Percentage of target
219 & yStH33T nigAe fAReH U9 ared

1.6

No. of fatal accidents (%age of previous year)
w3y gowestet T fasdt (fugd ms & y=tez3n)

1.6.1

Human / H&<t

1.6.2

Animal / 775ed

Commercial Parameters
T HUES (A9rHieaw)

2.0

Units Sold per KW of connected load (at the end of year)
T wise Y3t fazm: giafes &3 (78 T niz R9)

2.2

Buoyancy in revenue assessed over and above the
expected increase

Fefes T0 3 feger faguas a3 HEE &g @oasT

2.3

Defaulting amount as percentage of previous year
FeteTd gaH fuEd A o yFEIsT

24

Theft of energy / wrong metering / unauthorized extension
etc. detected as compared to previous year

fuzd s ©f 355 &g uzT et faast &t 99t / a3 Hiefdar

| niz-niftara3 ferstg nifel

2.0

Energy billed as percentage of total energy pumped into
the system falling in the jurisdiction of officer

g=e Ie o fast T wifuardt ® niftars B39 g wr@e
frren f&g 3+t ot g Gawr & uFHz3T|

2.6

Key exceptions ending 31 March for all types of
consumers :
9 3IF T HUSI BT 31 Hgg Enfz 3

HY nfUTe (exceptions) :

Minimum charges + Nil consumption cases
(%age of total consumers)
fa@a3H Trafaa+fds wuz ar (I8 wusars' &t yIH33")

2.6.2

Locked premises (%age of total consumers)
T B T3 (IS quUIIIT T YFHIIN)

2.6.3

Others (Meter defective, glass broken,

M&T seals broken, meter not at site etc.)

(%age of total consumers)

39 TF (39ATT Hieq, 22 HR, 22 s &. A,
AES 3 Hted & 37 nirfe (I8 yuzardt € y3tassn)

Signature of
Appraisee
HSFE 93T T
TAIHT

Signature of  Signature of
Reporting Reviewing

Officer Officer
oot

nifoardt ¥ nifoardt ¥
REELCE] TASHT

.. TBE U 6...




Fa1-1
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AT U3 foudet s »et gerfest

AEE JU3 fouge, fm wiftardt Que falge fodt aet 3, Augs 39 3 8F ourgr wids AT
w%aﬂﬁﬁsrm—uaw(nnformatow)u%mmgwmﬂﬂm@nmaﬁmé
TIH T A-HSGE I w3 foR T 5% I9-1 ¥ g & 2 nigHd BT 292 / I wieH
T

fai riftardt T IIA-IABIT T HBEE q96 I ufgst fauafar / uzs@hnm niftardt faise
13 71T T3 wifrerdt @ AR-HEEE w3 -1 T B 2 wigAS Y o ¥R / 372 § foors
yde T w3 GF T 3 a2 faR & a3 frs (RPeRT) 3 nidmit QuEet faaas
FJar|

I

Fa-11 2 A9 wfenit & fouaféar / uzshr nierg @& sfonr e 31 at & uar udt &dt
o T Irdter foR 3w &5 & 1310 3 0.00 3 10.00 ¥ Aa® €3 fgnr 7= I
nifterdt € SOHIRSIT AT 2= T HIT B fors misAT HEiEE gt AR -

) Are niftardt 8.00 3 10.00
i) I3 Jar mifgarat 6.00 3 7.99
€) Jar nifgardt 4.00 3 5.99
H) WAz wifgardt 2.00 3* 3.99
T) WAz 3 I8t niftarat 2.00 3 It

F9-11 T & Aad (1 3 10 ) feuafdar / uzzdnm niftardt enmar gH & 11 3 Tartonr
Eradall

FHE 123 g0 B 11 3 TIAT IS AT © WA deE QUIS UII M nigRg omraT SfanT
el

FH &: 13 3 U3 vifaardt Enmar wiftardt & €93 fons T aarEtedte €3 it At Y -

©) 80.00 3 100.00 AAe niftardt

n) 60.00 3 79.99 gg3 I miftarat
¥) 40.00 3 59.99 < g4 nifgarat

H) 20.00 3° 39.99 A3 niftardt

J) 20.00 3 I WAz 3 I8t wiftardt

Helt fensgerdt Rbdt a8 & 83t I9s/AEST T uRSt oISt wEt It I oS fx
fouaféar niftardt a® =1

mammmwmmémmmwa
feam @te ager 31 fea fimms &9 ftmr 7R fa Gost w fssugs wwe A fousféa
Tt gnira fouret et »ie@fe3 Igeerdt At U3 st T niud FweT gz fouge f&s
faaras o3 A= @ 33 qEs’ & Sz a9 |
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wm?mma@ém(%ﬁa)ﬁﬁ?ﬁ@mn 8erg9E =F A3 I QuT,
HHS® 575 WIS, WSS &% Sar 7 A3AAsa 7 fel 397 & Fae wife adt <93 w2 ordie |
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